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The UCF Report
News and Announcements for the Faculty and Staff of the University of Central Florida

BOR approves new graduate degrees

COMPUTER Ph.D. GQES QIMINE
Knight Notes
Those of you who find
yourselves in need of a
THIRD cup of coffee on
these early mornings but
can't visit the vending
machines without cashing a
check first, never fear....the
Cashier's Office is open
from 8 a.m. to 4:30 p.m.
during the four-day work
week.
The UCF Federal Credit
Union has shifted gears for
the summer quarter, too.
The office will be open for
business 9 a.m. to 3 p.m.
Monday through Thursday.
Credit Union staffers will do
their weekly book work on
Fridays when the majority of
us are off.

The Board of Regents has
unanimously approved two new
graduate programs at UCF,
including the long-awaited one
leading to a doctorate in computer
science, the first Ph.D. to be
offered by the University.
Also receiving the BOR stamp of
approval at Friday's meeting was a
master's in political science,
designed to accommodate students
who wish to teach at secondary or
community college levels, those
who plan to pursue a doctorate in
the field, or those looking to a
career in government.
"Our department as a whole is
looking forward to the challenge of
the new program," commented
Henry Kennedy, chairman of the
Political Science Department. "The
department we built has proven
itself a respected center for the
study of political science in the

Southeast."
In reviewing the proposed
master's plan for the BOR, James
Prothro, political science professor
at the University of North Carolina,
commented: "The required
courses (quantitative methods and
research methods) insure a level
of analytic interpretative training
higher than that of most MA
programs."
Terry Frederick, chairman of the
Computer Science Department,
hailed the action by the Regents,
noting that the Ph.D. program will
provide UCF w i t h one of the very
few of its kind in the southeast.
The only other doctorates in the
region now available are offered
by Georgia Tech and the University
of North Carolina. The void of such
programs in the Southeast probably
will be filled as more high
technology industry moves into the

" B a n k e r s " hours for the
Central Florida Bloodmobile
will be 9 a.m. to 4 p.m. this
Tuesday. The Blood Bank's
mobile unit will be set up on
campus by the kiosk.
•
Just a reminder that if
you do not use your eighthour personal holiday by
June 30, you will lose it for
the 1979-80 fiscal year.
•
Our best wishes go with
UCF's men's lightweight
crew team, off this week to
the awesome Henley Regatta
in Merrie Olde England. If
you'll recall, UCF surprised
everyone several years ago
when our crew whipped
Oxford and made national
headlines. This year's
squad, under Coach Dennis
Kamrad, earned their way
r^y performing a variety of
odd jobs, dipping into piggy
banks and the like. Go get 'em!

Twelvemonth
University
staffers on the four-day work
week will accrue eight hours
of special compensatory
leave for the holiday which
falls on a Friday this year.

Lucky

graduates

Who says Friday the 13th brings bad luck? Not for UCF's graduating
Class of 1980. Knights basketball center, Pete Krull of Birnamwood,
Wis., displays super confidence by standing under a ladder on "lucky"
Friday. Joining him are Kathi Christoff of Ocala, left, and Linda
Morales, Miami. More graduation pictures on pages 6 and 7.

area, Frederick observed.
Presently there are at least 10
local candidates for the UCF
doctorate, Frederick added. Unlike
many other Ph.D. programs, it will
not require a master's degree as a
prerequisite; rather, potential
candidates must pass a series of
qualifying exams for acceptance.
"The ideal student is one w i t h a
B.S. in computer science who is
willing to spend five years in the
program," Frederick explained.
Three years will be spent in course
work, and two more years in
research and a dissertation.
"Those who cannot spend at
least a solid year full-time on
campus have no need to apply,"
he continued.
In order to manage the
anticipated research load by
doctoral students, the Computer
Science Department expects an
additional eight faculty this fall. At
least five of them will devote
"considerable t i m e " to the Ph.D.
candidates as they progress toward
their degrees, Frederick explained.
In order to meet requirements
for the degree, doctoral candidates
will have to make a notable
contribution to the computer
science field through their
research. "In other words," the
chairman said, "they must come
up w i t h an original, first-time-ever
theory that will benefit the
discipline."
The prospects of the program
attracting students who are now
employed in industry are hinged
on the willingness to spend five
years working toward the degree.
Frederick said he expects few if
any students in that category,
though the opportunity to work
w i t h industry is less remote.
When the proposed UCF
Research Park takes on high
technology industry as tenants,
the option of an exchange between
the University and industry would
become attractive. "But we must
attract high level research to the
park in order to see that particular
situation become a reality,"
Frederick declared.
Money-wise, the Ph.D. program
is in pretty good shape. With a
half-million dollars in equipment
on hand, the primary concern is
the necessary cyclical maintenance
which calls for virtually re-tooling
every t w o to five years. Right now,
Frederick said, there is a need for
$200,000 to update
microprocessors and graphics
used in the department.
"Computer science is expensive,
no matter how you cut it," he
stressed.
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Official Memoranda
To:
From:
Subject:

All Faculty and Staff
Dick Scott, director of Auxiliary Services
Annual Inventory in University Bookstore and Office
Supply Store

BOOKSTORE
The University Bookstore will be closed for annual inventory on July
1, 2, and 3. We regret this temporary interruption in service; however,
we are required by law to close for inventory at the end of each fiscal
year. The store will reopen for normal business at 7:30 a.m. on July
7. We would appreciate it if faculty members would announce this
closing in all classes.
OFFICE SUPPLY STORE
The Office Supply Store will be closed for annual inventory on June
30 and July 1, and will reopen for normal business on July 2. We
regret any inconvenience this may cause your departments.

To:
From:
Subject:

All Directors and Department Heads
Tegie S. Ramsey, Payroll supervisor
Pay Periods and Deadlines for Submission of
Personnel/Student Action Forms 1 9 8 0 - 8 1

Below is a schedule which indicates the payroll period and dates
pay checks will be received. This schedule is reflective of the four-day
work week to commence 6 / 2 0 through 8 / 2 8 . In addition, this
schedule will also reflect the deadline submission date for all
Personnel/Student Actions.
Faculty, Administrative, and Career Service personnel under a
twelve-month appointment will receive checks as the below schedule
indicates.
OPS
All OPS employees must have new Personnel/Student Action
Forms prepared for reappointment effective July 1, 1980. These
action forms will be due to the respective Personnel Office no later
than 9 a.m. Thursday, June 26, 1 980.
CWSP-IWSP
All College Work Study and Institutional Work Study must have
Student Action Forms prepared for reappointment effective the
beginning of summer quarter, June 20, 1980. These action forms will
be due to the Student Financial Aid Office no later than 9 a.m.
Thursday, June 26, 1980.
The matriculation period for each quarter is as follows:
Summer Quarter
Fall Quarter
Winter Quarter
Spring Quarter

06/20-09/11
09/12-12/18
12/19-03/26
03/27-06/18

TIME CARDS
During the four-day work week period ( 6 / 2 0 through 8 / 2 8 ) , the
time cards will be due to the respective Personnel Offices no later
than noon Monday, following the end of each bi-weekly pay period.
If any further information or assistance is needed, please contact
Tegie Ramsey, x2883, Shannon Addison, x 2 7 7 1 , or Jana Finley,
x2827.
Bi-Weekly Payroll Schedule 1980-81
Deadline Submission - 9 a.m.

To:
From:
Subject:

Recently an audit was performed by the Internal Management
Auditors of University owned vehicles. The audit revealed that
numerous vehicles that were assigned to a particular department
were no longer in that department. These vehicles had been
transferred to other departments without the proper paperwork being
completed.
Existing University procedure requires UCF Form 811 (Property
Transfer) be executed whenever an item of property on inventory is
being transferred to another department. In the future, Form 811
must be executed on all property as mentioned above and copies
forwarded to the University property manager for official transfer.
If there is any property in your possession that is not on your
inventory, please notify the property manager by completing and
forwarding Form 8 1 1 .
If there are any questions concerning property, please contact me
atx2457.

To:
From:
Subject:

Ending

06/20
07/04
07/18
08/01
08/15
08/29
09/12
09/26
*10/10
10/24
11/07
11/21
12/05
12/19

07/03
07/17
07/31
08/14
08/28
09/11
09/25
10/09
10/23
11/06
11/20
12/04
12/18
01/01

01/02
01/16
01/30
02/13
02/27
03/13
03/27
04/10
04/24
*05/08
05/22
06/05

01/15
01/29
02/12
02/26
03/12
03/26
04/09
04/23
05/07
05/21
06/04
06/18

Personnel/
Student

To:
From:
Subject:

06/26
07/10
07/24
08/07
08/21
09/05
09/19
10/03
10/17
10/31
11/14
11/28
12/12
12/26
1981
01/09
01/23
02/06
02/20
03/06
03/20
04/03
04/17
05/01
05/15
05/29
06/12

07/10
07/24
08/07
08/21
09/05
09/19
10/03
10/17
10/31
11/14
11/26
12/12
12/26
01/09
01/23
02/06
02/20
03/06
03/20
04/03
04/17
05/01
05/15
05/29
06/12
06/26

Indicates No State Health Insurance Deductions

All UCF Federal Credit Union Members
Skip Hickman, director
Loan Policy

The UCF Federal Credit Union wants to thank all members for their
understanding and support during the period we found it necessary to
curtail loans.
Due to increased savings by our members, the Credit Union is now
able to return to its original loan policy.
SIGNATURE LOANS: $2,500 maximum—terms up to 36 months.
AUTO LOANS: New auto—85 percent of purchase price. Terms—
up to 48 months.
Used auto—NADA loan value. Terms—determined by age of auto.
Savings and draft (checking) accounts continue to earn 7 percent
annually. Savings certificates, requiring a minimum of $1,000
deposit, earn 73A percent annually.

To:
From
Date of Pay

All Employees Insured Under the State Health
Program
Robert T. Schaal, director. Personnel Services
Change in Health Insurance Contributions

Beginning July 1, the state will pay more of the cost of state health
insurance for family coverage. Employees w i t h individual coverage
will continue to pay the same rates.
Employees with family coverage without chiropractic coverage will
begin paying $14.37 per pay period. The previous contribution was
$19.99 per pay period. Family coverage w i t h chiropractic coverage
will cost $15.43 per pay period. The previous contribution was $21.05.
If both employee and spouse are employed by the state, the health
insurance will be free of cost to those employed full-time. If one
spouse is full-time and the other is part-time, the premium is based
on a pro rata basis for the part-time employee.
If you have any questions regarding these changes, please contact
Linda Haynes, x 2 7 7 1 .

1980
Beginning

Deans, Directors, and Department Heads
Dennis A. Pollard, property manager
Transfer of Property

Subject:

All Faculty and Staff
Edith M. Napper, counseling coordinator, School and
Community Relations
UCF Visits to Service Area Community Colleges

UCF representative(s) will be visiting area community colleges on
the dates listed below. A table will be set up and advice for transfer
students will be given from 9 a.m. until noon.
This is an excellent opportunity for faculty or staff persons to share
in these visits and advise students in their particular area. The dates
are as follows:
Brevard Community College, Melbourne

Seminole Community College

Brevard Community College, Titusville

Central Florida Community College

Valencia Community College, West
Valencia Community College, East
Lake-S.umter Community College

Daytona Beach Community College
Brevard Community College, Cocoa

June 26
July 17
Aug. 28
June 30
July 21
Aug. 18
July 1
July 22
Aug. 19
July 2
July 23
Aug. 27
July 7
Aug. 4
July 9
July 30
July 10
July 31
Aug. 14
July 14
July 15

Wednesday, June 25, 1980

Legislative bills await
Governor's response
During the extended Florida
Legislative session which ended
June 1 1 , the House and Senate
hammered out a Postsecondary
Education Act and a Supplemental
Appropriations Bill, both of which
go to the Governor's desk this
week. Gov. Graham has 15 days to
sign into law or veto the
measures.
In summary, the act calls for
these changes:
a Expansion of the Board of
Regents from 10 to 13 members
w i t h terms reduced to six years.
(Membership would include the
Commissioner of Education plus 12
citizens.)
D Creation of a 13-member
Postsecondary Education
Coordinating Commission (PECC)
w i t h i n the Department of Education
and advisory to the State Board of
Education (SBE) on matters
relating to planning and
coordination of postsecondary
education in Florida.
D Outlines the powers of the
SBE regarding postsecondary
education to include the adoption
and termination of State University
System and community college
degree programs.
DCreation of a nine-member
Board of Trustees for each
university. Made up of
gubernatorial appointees from
nominations by the BOR, plus the
President of the Student
Government Association, the group
would meet quarterly to advise the
BOR and the university president.
aThe merger of the University of
North Florida and the University of
Florida.
D Exemption of graduate and
undergraduate assistants from
collective bargaining units.

To:
From:
Subject:

Within the Supplemental
Appropriations Bill, the Legislature
approved a 2.5 percent salary
increase over and above the 5.5
percent average hike already
apportioned through last year's
biennial budget for Career Service,
A&P, and faculty. Additionally, $7
million (of w h i c h $441,000 is UCF's
share) has been allotted for faculty
salary improvement. This $7 million
appropriation, however, is
contingent on the Legislature's
Postsecondary Education Act
becoming law.
Also tied to that enactment is an
appropriation of $231,000 for
planning and implementation of
lower division classes at Florida
International University, University
of North Florida, and University of
West Florida.
Legislature-approved Capital
Outlay funding for items directly
affecting UCF include: $5.7 million
for SUS library books; $935,000
for the expansion of our Computer
Center; $260,000 for Library
remodeling; $440,000 for Library
planning; $200,000 for the Child
Care Center; and $2.8 million
allotted for the UCF-BCC shared
building on the Brevard campus.
The Governor has the authority
to pass or veto each item within
the Supplemental Appropriations
and Capital Outlay proposals.

i1

10

July Birthdays
Walter Gaudnek
Joseph Gomez
Catherine A. Kane
Rene S. Rodriguez Jr.
William C. Stone
Elizabeth S. Swayne
Philip Q. Walker
Dorothy J. Miller
Carol P. Wilson
Monika B. Cooper
James K. Eller
Harry 0. Hall
Gladys W. Lenox
Walter R. Nyren
John S. Riser
David W. Washington
Satish Mohan
Barbara F. Ailsworth
Frederick E. Green
Martha M. Lyons
Charlotte A. Myers
Jacqueline J. Wartell
Mildred J. Bagg
Brenda B. Procell
Richard A. Cornell
Betty L. Ison
Brooks C. Madsen
Patricia Moses
John N. Shadgett
Fred 0. Simons Jr.
Charles D. Suter
Donna J. Toler
Joel A. Born
Farley B. Place
Margaret M. Wimberly
Patricia A. Fast
Thomas F. Terrell
David L. Block
Richard M. Caron

11
12
13
14

15
16

17
18
19
20
21

Duane L. Davis
Hsi-Ping Shao
Harry W. Smith Jr.
Manuel E. Garcia
Carroll D. McGovern
Randa J. Roberts
Patricia J . Bishop
Carolyn J . Burby
Richard D. Lavender
Carrie M. Johnston
Bill D. Morris
Halbert K. Presley
Ruth C. Feathers
Raymond D. Heine Jr.
William R. Lewis III
Ruth B. McAllister
Patricia A. DeWoody
Raymond W. Buchanan
Albert J. Cornish
Thomas J. Costa
Anna R. Henry
Susan P. Willoughby
Gerald R. Gergley
Ralph E. Kornrumph
Kenneth L. Wartell
Margaret G. LeClair
Jill A. Pace
Lawrence B. Irvin
Eugene P. Kearns
Fred G. Schwenk
Leslie A. Harding II
Harietta J. Spencer
I. Jack Stout
William D. Allen
Otho S. Flippin
Richard C. Kelley
Carolyn J. McKinney
George F. Schrader

22

23

24
26

27

28

29

30

31

Johnny R. Blackwood
Janet K. Girard
Robert F. Hayden
James H. Liggett
George M. McCumber Jr.
Richard D. Brannon
Alberta Gould
Mary C. Hartman
Donald C. Becker
Gina L. Hall
Arthur J. Carlson
Justus D. Cox
Lee E. Dutter
Norma J. Mauk
Martha W. Tyler
Tomislav Kovac
Omer D. Mann
Norbert St. Clair
Martha A. Taylor
Christina L. Autorino
Arthur M. Dutton
Joan C. Schimpf
Mitchell Young
Ruth C. Orwick
Elizabeth S. Rogell
Josephine G. Siuda
Karl B. Winward
Ronald D. Dutton
Jimmie A. Ferrell
Yasser A. Hosni
Margie H. Roberts
Gary W. Eldred
Linda L. Gabriel
Mary A. Garner
Marvene 0. Gleaves
Timothy J. Larson
Rita A. Lewis
Stuart E. Omans
Warren C. Slade

Gardner to strike up the UCF band
Jerry Gardner, whose credentials
read like a Who's Who in the world
of band music, has been appointed
UCF's Director of Bands.
As one of his first duties in his
new position, he is directing the
annual UCF Summer Band program
for local high school, community

All Departments
Jack Reinstatler, manager, Print Shop
Typesetting charges

As of July 1, 1980 typesetting price will be $12.50 per hour.
Hold your costs down by giving some thought to your copy and
format. Alterations are costly. Thank you.

To:
From:
Subject

r™
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Employees Residing in Seminole and Volusia Counties
Robert T. Schaal, director, Personnel Services
Health Maintenance Organizations (HMOs) Annual
G r o u p Enrollment

In accordance w i t h Federal rules and regulations governing HMOs,
a period of at least 10 working days each calendar year shall be
designated for eligible employees w h o wish to: 1) enroll in a qualified
HMO or, 2) transfer from a qualified HMO to the State Group Health
Self Insurance Plan. This year the enrollment period is from June 16
through June 30.
In the UCF service area there is one qualified HMO serving the
residents of Seminole and Volusia counties:
Florida Health Care, Inc.
3 5 0 N. Clyde Morris Blvd.
Daytona Beach, FL 32014
Phone:(904)255-8451
Contact Person: Karen Artingstall
Employees w h o wish to transfer from the Florida Health Care, Inc.
HMO to the State Group Health Self Insurance Plan should contact
Linda Haynes, x 2 7 7 1 , prior to June 30, in order to make the
necessary arrangements to transfer.
Employees who wish to transfer from the State Group Health Self
Insurance Plan to the Florida Health Care, Inc. HMO should
immediately contact Florida Health Care, Inc. for details on the HMO
Plan, and then contact Mrs. Haynes prior to June 30, to make the
necessary arrangements to transfer.
Additional questions relating to this group enrollment period should
be directed to Jim Cherepow, x 2 7 7 1 .

college, and university students
that began this week.
Gardner comes to UCF from the
University of Maryland, where he
has been conductor of the Concert
Band and director of the Maryland
Marching Band. He has won
acclaim in the Washington, D.C.
metropolitan area for his work in
pops concerts and for the
arrangements and intricate drills
performed at home and away
games and in the Gator Bowl and
Cotton Bowl games and Hall of
Fame Classic.
During the Bicentennial Year,
Gardner was co-director of the
Washington Post Marching Band,
which performed extensively in
the Washington area.
A bassoonist w h o teaches and
performs, he is active as a clinician
in woodwind techniques,
conducting, and wind literature.
He is a graduate of the University
of Michigan w i t h a master's

UCF gets okay
for dorm design
At their Friday meeting in
Tallahassee, the Board of Regents
approved plans for UCF to resume
negotiations to hire an architectural
firm to design additional dormitory
units, targeted for use by fall
semester 1981.
The firms under consideration,
all Orlando businesses, are: Lewis
and Burke; Helman, Hurley, Charvat
and Peacock; and Catalyst, Inc. Bill
Morris, director of University
Operations Analysis, said a decision
should be made by July 15.
Projected cost of the facility is
$4.5 million which does not include
furnishings, landscaping, or
external improvements.

degree from Boston University.
Prior to his Maryland appointment,
Gardner taught in Newton, Mass.;
and Caldwell, N.J. He is the
founder of the Metropolitan Wind
Symphony in Boston which
consists of more than 60 college
and non-student players.
His memberships include the
College Band Directors Association,
National Band Association, and
Music Educators National
Conference.

Council names
new committees
Committee appointments were
made during the June meeting of
the Career Service Staff Council.
MaryTice, Council chairman, will
head the Administrative Committee
and will serve on the Personnel
Committee w i t h Gladys Ryder and
Peggy Smith. Assembly Committee
leaders are Mims Gleaves and Bill
Turner.
Council members who will direct
this year's Awards Banquet are
K. K. Kalberer-Ford, Maggie LeClair,
and Peggy Smith. Elections will be
coordinated by Mims Gleaves,
George McCumber, and K. K.
Kalberer-Ford.
Other committee appointments
include: Board of Publications,
Maggie LeClair; Charter, Art
Lehman and George McCumber;
Legislative Liaison, K. K. KalbererFord; Parking Appeals, Bill Turner;
Publicity, Gladys Ryder; Safety, Art
Lehman; Traffic and Parking, Fran
White; University Insurance, Art
Lehman.
All members of the Staff Council
will serve on the Steering
Committee.
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UCF Library Current Awareness Report
A special bi-weekly report from the UCF Library.
The Current Awareness Report, published by the Library
since 1 9 6 9 , offers excerpts of newspaper articles dealing
with important issues and developments in higher
education. Complete articles are available from the
Reference Department, UCF Library, P. O. Box 2 5 0 0 0 ,
Orlando, Florida 3 2 8 1 6 .

WHY ARE THEY CHEATING?—(by Gerald F. Seib) Wall Street
Journal, 6 / 1 0 , p. 2 4 .
"In the dark of night Gary sneaks inside a University of Maryland
building and spirits away a copy of his forthcoming economics test.
Later, he passes it on to friends. 'A lot of these kids, their fathers
work in business or whatever they do, they get a shortcut the other
guy doesn't. That's the way to get what you get,' he reasons. In the
light of day, John—son of a corporation president, pre-med student,
academic star—shuffles into a crowded lecture hall, slips into a seat
and begins taking a math test under the name of an academically
sliding fraternity brother. 'Nobody's afraid about saying they do it,' he
shrugs. Gary and John (those aren't their real names) are cheating,
which itself is hardly new on college campuses. But educators fear
they see some disturbing new trends among modern cheaters like
these. 'They seem to feel it's part of the game; they feel less guilty
about it,' says Richard Conway, w h o has taught English at several
colleges. Educators say such students rationalize their cheating by
citing such pressures as grade inflation, overcrowded campuses,
intensified competition for graduate degrees and the presence of
professional cheating mills. And the cheaters use more sophisticated
methods than their predecessors. Most alarming of all, some
educators believe today's cheaters are just one indicator of an overall
fraying of the moral fiber on campuses. Gary himself says, 'It has to
do w i t h just, I guess, degeneration, the way kids are.'"
JOB H U N T I N G H A R D WORK FOR GRADUATES—Today. 6 / 8 , p.
20C.
"Thomas Carey, a 22-year-old graduate of Michigan State
University has approached about 40 companies looking for work as a
commercial artist since he got his bachelor's degree last March. 'Bad
luck. No luck. The market is so tight right now there is nothing,' he
said in a recent interview from the campus at East Lansing, Mich.
'What they are telling me is that there are no positions open. It is not
a question of being turned down. The hardest part is getting an
interview in the first place,' he said. While the Michigan economy is
suffering more than other regions because of the slumping auto
industry, more and more students nationwide are likely to face such
problems in the job market this year, economists say. T h i s is
definitely the worst time to be coming out of school since 1974,'
when the country was in the depths of its last recession, said
Kenneth Goldstein, an economist at the Conference Board, a
business research organization in New York. He points to the board's
index of help wanted advertising volume as one sign of a business
pullback in hiring. That index, which measures the volume of
classified 'help wanted' advertising in about 50 newspapers across
the country, in April took the steepest one-month dive in 29 years. For
any high school or college student looking for work this summer, it is
clearly going to be rough. But some economists suspect that the
temporary summer job market will be tighter than the permanent job
market."
DESPITE R E C E S S I O N , NEW G R A D U A T E S BEING OFFERED
G O O D J O B S , BIG MONEY—(by Helen Huntley) St. Petersburg
Times, 6 / 1 , p. 1B.
"Chuck Smith has it made. He won't graduate from the University
of South Florida until August, and he's already had five job offers. The
best-paying offer was for $23,400, but Smith rejected it because he
didn't want to move to Albany, Ga. Instead, he'll take a job in Orlando
for slightly less pay—$21,600. 'Money is important, but it's not the
major factor,' Smith, 25, explained. 'You can get a pretty good job
almost anywhere.' Smith, you see, is getting his degree in electrical
engineering, and brand-new engineers are hot property on the job
market these days....On the whole, however, this year's crop of
college graduates is having fairly good luck finding jobs. The
economists may say the nation is in a recession, but that hasn't
stopped a lot of companies from recruiting and hiring young people
fresh out of college. 'We have been anticipating a slowdown, but it
hasn't happened,' said Maurice Mayberry, director of the Career
Resource Center at the University of Florida."
GRADUATE SCHOOL: A W A Y TO DOUBLE YOUR M O N E Y — N e w
York Times, 6 / 1 , p. 1 9 F .
"Despite forecasts of a severe recession and a surge in
unemployment, most people w h o put in their years at graduate school
are finding the effort pays—well. Men and w o m e n w i t h advanced
degrees in business, law and engineering are moving into the work
force at salaries of $20,000 and often much more, while those w i t h
no more than a bachelor's degree usually start w i t h half as much. For
a couple of years, some employment experts have been predicting

that the nation's business schools would soon saturate the market,
putting a squeeze on salaries. So far, though, there are few signs of
that, at least at the established schools. Demand for new masters of
business administration is still outrunning supply, said William
Lynne, assistant director of Executive Compensation Services, a unit
of the American Management Association. There'll never be a glut of
M.B.A.'s,' he said."
C O N G R E S S TRIES TO C O M P R O M I S E O N S T U D E N T AID—(by
Gene I. Maeroff) N e w York Times, 6 / 3 , p. 1 C .
"Efforts in Congress to produce legislation providing financial aid
for college students in the next five years have come down to a pair of
delicate balancing acts in which lawmakers are trying to satisfy
constituencies with conflicting needs. The focus of this activity is the
renewal of the Higher Education Act, a multibillion-dollar bill that will
determine the formulas and authorization levels for the Federal
Government's student aid programs. Legislation expected to reach
the floor of the Senate this week is similar to that approved in the
House last November. Congress has been trying to figure out how to
adjust the figures so that both public and private colleges are satisfied
and so that both economically deprived and middle-income students
continue to benefit from the program. In any case, the total cost of the
Higher Education Act from 1981 to 1985, including both institutional
and student assistance, will be between the $36.5 billion in the
Senate bill and the $50 billion in the House bill."
CORPORATE A I D TO COLLEGES AT R E C O R D H I G H — N e w York
Times, 6 / 1 0 , p. 4 C .
"Partly out of fear that the Federal Government would otherwise
make too many inroads into higher education, corporations are
increasing their contributions and becoming a more important factor
at colleges and universities. In 1978-79 corporate gifts reached a
record high of 17.2 percent of total voluntary support, w i t h alumni,
other individuals and foundations giving most of the rest. The Council
for Financial Aid to Education, which announced the figures last
week, said a major factor in the increase was 'significant gains' in
employee matching-gift programs, which accounted for 6.2 percent of
corporate support, up from 5.4 percent in 1 977-78. The number of
gifts matched rose 18.8 percent and the average amount per gift
matched rose 8.7 percent. The growth in matching-gift funds was
attributed by the council to an increase in the number of companies
running such programs and the extension of eligibility to participate
to outside directors and retired employees. Matching-gift funds
provide an 'extremely important boost,' said Norman S. Fink, vice
president for development and university relations at Brandeis
University. He said that corporations were giving more because 'they
fear attrition of the private independent college' and that their aid was
becoming more important because foundation money is becoming
scarcer."
THE HIGHER COSTS OF HIGHER E D U C A T I O N REQUIRE
CREATIVE F I N A N C I N G FOR EVEN THE WELL-TO-DO—(by
William G. Flanagan) Wall Street Journal, 6 / 9 , p. 4 6 .
"Probably the most complex financial deal you will ever arrange is
putting your kids through college. It makes buying a house, or a car,
or securities, a piece of cake. Be prepared to bare your financial soul,
and to do fiscal pirouettes, once your offspring leave high school. The
cost of college these days is numbing. And it's not even stabilizing. At
the Ivies, for example, tuition and room and board are going up 12%
to 18% this fall. All things considered, it could cost a total of $60,000
or so to send your son or daughter to one of the name private schools.
If you are in a lofty tax bracket, that means you would have to
generate twice that amount in income to foot the tab. For many
people, obviously that is impossible. Of course, the less able you are
to meet college expenses, the less difficult it is to find financing.
Federal and private assistance programs tend to dispense cash to the
'neediest of the able.'...If you earn over $35,000 a year, putting your
kids through college is going to cost you a fortune."
FERVENT A R G U M E N T S IN A HIGH—STAKES GAME—(by Fred
M. Hechinger) N e w York Times, 6 / 3 , p. 4 C .
" A behind-the-scenes debate in the inner circles of the higher
education establishment may significantly influence the way the
nation's colleges and universities prepare for the lean years ahead.
The very question of whether those years will actually be as lean as is
widely feared is at the heart of the debate. On one side of the debate
are expert projections based on actuSl population trends. Eight years
ago, the number of first-graders showed its first significant decline of
some 600,000. The curve has gone steadily downward since. The key
fact, said Fred E. CrosslaTid, the head of the division of education and
public policy at the Ford Foundation, is that by 1994 the number of
18-year-old Americans will have decreased by at least 25 percent
from the 1979 record high....Not surprisingly, such predictions make
college presidents shudder. Some have taken the unpleasant facts to
heart and are actively engaged in what has been dubbed creative
retrenchment.' But many others hope that the famine will hit only the
campus at the other end of t o w n . Such optimists will undoubtedly
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welcome a new document on the other side of the debate, published
by the American Council on Education, the prestigious organization
representing higher education in Washington. The position paper,
prepared by Carol Frances, the council's chief economist, and
entitled, 'College Enrollment Trends: Testing the Conventional
Wisdom Against the Facts,' maintains aggressively that the
>essimism of that view is wrong. Dismissing Mr. Crossland's
statistics, Dr. Frances argues that her figures indicate that it is quite
possible that there will either be only a small decrease or even
possibly a slight increase of 3 percent in the decade ahead."
NEW E N G L A N D ' S HIGHER ED BUFFETED BY CHALLENGES—
(by Jim Bencivenga) Christian Science Monitor, 6 / 2 , p. 1 9 .
"The six-state New England region contains the largest endowment
of institutions of higher learning in the United States. And at no time
in its considerable history is the nurturing of this endowment under
greater challenge than now and in the decade to come. The Floridasize area, w i t h 177 private and 86 public t w o - and four-year colleges,
includes a majority of the Ivy League campuses in America, complete
state university and junior college systems, professional schools over
a ce'ntury old, and major religious universities and colleges. These
schools represent the principal source for development and
exploitation of what has been said is the only natural resource in a
region 'short of soil and even shorter of minerals'—its well-educated
people. A discussion of these institutions begins w i t h their common
concerns: Soaring operating costs where long winters and high
heating bills consume an increasing percentage of the budget.
Soaring tuition costs that collide w i t h middle-class limits of
affordability. A joint study by the Western Interstate Commission for
Higher Education which projects an 18 to 4 0 percent decline in New
England enrollment from 1986 to 1995 in the traditional 18-to-22year age group. How to secure and retain good quality faculty,
especially in the sciences and engineering, where business can offer
better salaries. Increased government regulation and a greater
dependence on the political process for state and federal funding.
Continued debate about the value of a college degree and the equality
of access to it."
U - M D . FACULTY BUCKS FINANCIAL DISCLOSURE LAW—(by
Eugene L. Meyer) Washington Post, 6 / 7 , p. 1 .
"The late spring tranquility at College Park was shattered by a new
form of campus unrest this week as University of Maryland faculty
members loudly protested a state mandate that they publicly reveal
their financial assets and property holdings. 'I think this is a gross
invasion of privacy,' said Donald Blair, an assistant nuclear
engineering professor who has helped organize the growing faculty
opposition to the new state ethics law's intrusion into the groves of
academe. Blair's earnings exceed the $19,61 9 annual salary set by
the legislature last year as the minimum for all state-paid employees
w h o must file. 'I can't buy a nickel's worth of erasers without 25
signatures,' said Blair, adding that he could not possibly have a
conflict of interest to justify such disclosure. The across-the-board
requirement was written into a massive ethics law passed on the last
day of the 1979 legislative session in a sweeping reform effort that
some legislators now acknowledge went a w r y . "

*

J

A D J U N C T PROFESSORS: THE S U M OF THE PARTS S E L D O M
EQUALS THE WHOLE—(by Jeff Dunlap) Tampa Tribune, 6 / 6 , p.
1D.
Twenty-seven-year-old Collette Mullaney is ready to talk about a
seemingly unsolvable problem that exists not only in Tampa, but on
college campuses across the United States. The problem? That of
colleges employing adjuncts—part-time teachers—to educate the
student body. Mullaney is not a great example, but a good one. At the
University of South Florida, she spends a major portion of each week
working toward her Ph.D. in American Literature. Also, she's
employed at USF as a graduate assistant, teaching t w o classes of
freshman English, twice a week, to more than 100 students. At the
same time, she's employed as an adjunct in the English department
at Hillsborough Community College. Last quarter, she taught two
classes, one of them at night. This quarter, she teaches only one HCC
class....As an adjunct, she receives no benefits or insurance, cannot
design her o w n class programs, has no say in the choice of books she
uses, and, at HCC, does not have an office. At USF, she shares an
office. She earns $2,160 per quarter, working two jobs. At the end of
the year, Mullaney, a Ph.D. candidate, will have earned $8,640. She
doesn't deny that as a result of the use of adjuncts at USF and
elsewhere, many students may not be receiving the attention they
should. 'It's a situation that has grown up over the years and people
have been caught up in it,' says Mullaney, one of approximately 35
graduate assistants in the USF College of Arts and Letters, most of
w h o m recently voted in favor of grad assistant unionization."
T R A I N I N G OVERSEAS M A N A G E R S — ( b y Elizabeth M. Fowler)
N e w York Times, 6 / 1 1 , p. 1 7 D .
"Thunderbird. Is it a bird, is it a plane, is it a car? Yes, all three, but
it is also a graduate school of international management that gives a
degree called master of international management. Each year the
school graduates about 1,000 men and w o m e n , w h o call themselves
Thunderbirds, for the thunderbird is the school's logo and its
nickname. The American Graduate School of International
Management is its official name. The school, whose campus once
was Thunderbird Field No. 1, a deactivated pilot-training center in
Glendale, Ariz., began as a nonprofit operation in 1946....A few
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weeks ago, Thunderbird graduated 375 men and women in its spring
semester. The school year has three semesters, and therefore three
graduating classes. Study for the degree requires three semesters or
even a year and a half, depending on the student's background. Dr.
William Voris, president, said in a telephone interview that at least 45
percent of the graduates had jobs waiting at the time they received
diplomas last month, and that up to 8 0 percent traditionally have jobs
five or six weeks after graduation."
THE BEST BUSINESS SCHOOLS ARE N O T SO FAR APART—(by
Tom Redburn) Los Angeles Times, 6 / 8 , Pt. 6, p. 1 .
"For more than 50 years. Harvard's Graduate School of Business
Administration has been considered the West Point of capitalism.
About 15% of its alumni are presidents or chief executives of their
companies and nearly one-fifth of the top three officers of all 'Fortune
5 0 0 ' firms are graduates of at least one of its major programs. It
attracts people from all over the world who come to the business
school to learn the secrets of America's success. But in the last few
years, Harvard Business School, like the U.S. economy in which it
plays such a crucial role, has been hit by a series of blows to its
eminence and prestige. One is that Stanford Business School has
come out on top in a number of polls taken among business school
deans. While such polls are dismissed at Harvard as meaningless
pseudo-science, they reveal HBS' position is no longer unchallenged
by its rival business schools. On top of that, unfavorable press
coverage about a course which, to some critics, seemed to encourage
students to lie in class stirred a brief tempest over ethical standards.
Most important, perhaps, Harvard University president Derek Bok
devoted his annual report last year largely to an extensive, lawyerly
evaluation of the business school which raised questions about both
the content and the method of its educational program."
R O A D TO KNOWLEDGE IS LONELY FOR LIBERAL ARTS
GRADS—(by Neil Chethik) Tallahassee Democrat, 6 / 8 , p. 1C.
" W h e n the 853 graduates from Florida A & M University line up to
receive their diplomas next Sunday, Cheryl Gaskins will stand
conspicuously alone. One of a dwindling number of students in the
humanities and social sciences, the 21 -year-old New Jersey resident
is FAMU's only undergraduate history major graduating this year. 'I
understand studying history doesn't prepare you for many jobs out
there,' she said last week. 'But it gets you ready for life.' Her attitude,
however—while espoused by academic purists, liberal arts professors
and at least one important member of the Legislature—isn't too
popular among her peers. Although exact statistics were not yet
available last week, FAMU professors and department heads
confirmed that the failing economy, for the most part, had spurred a
'go-to-where-the-money-is' attitude among many college students.
That attitude, prevalent throughout the 1970's, apparently has helped
drain liberal arts majors from most U.S. colleges and
universities....The biggest reason for the trend appears to be the
economy. 'When jobs and money get scarce,' said FSU Classics
Department Chairman Lynette Thompson, 'students are going to look
for something that will be marketable, that will be more likely to
secure them jobs right out of school.' And those money-making jobs
are in business, computers, engineering."
G R A H A M , CABINET TIGHTEN UNIVERSITY A D M I S S I O N S —
Gainesville Sun, 6 / 4 , p. 1 0 A .
"Gov. Bob Graham and the state Cabinet Tuesday approved a Board
of Regents rule that will moderately tighten freshman admission
standards at the state's universities and again postponed a decision
on ending a moratorium on the sale of school construction
bonds....The new rule is aimed at limiting admissions to students
scoring in the top 40 percent on college admissions tests, but allows
individual universities to exempt up to 10 percent of incoming
freshmen from those requirements, a hold-over from the existing
rule. However, any additional exemptions would require board
approval. Graham asked Board of Regents Vice Chancellor Roy
McTarnaghan to submit data on how the rule compares with other
leading Southern universities and how much of the 10 percent
exemption is being used and for what kinds of students."
E M I N E N T SCHOLARS EMINENTLY CORRECT—(by J . Stanley
Marshall, formerly president of Florida State University) Miami
Herald, 6 / 8 , p. 3E.
"Enhancing the quality of education for the students enrolled in
Florida's state university system was one of the prime goals of the
1979 and 1980 legislative sessions. During most of the past decade,
the emphasis has been on 'accessibility'—making a college education
available to all those who want it. Now the state's educational leaders
say w e must build a system of universities that ranks in quality with
the publicly supported institutions in Michigan, Texas, North Carolina,
California—those states with which we should, as the nation's
eighth-most-populous state compare ourselves. In the spring of 1979,
the Legislature passed a law encouraging private fund-raising by the
nine state universities. It established an 'eminent scholars program'
whose purpose it is to attract to Florida's public universities someof
this country's ablest academic talent. This is surely one of the
strongest acts in support of education to come out of the Florida
Legislature in recent years. And, barring a catastrophic depression,
the result should be a substantial increase in private funds for
education. The hoped-for improvement in educational quality ought to
be close behind."
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Grant Opportunities
For further information on the programs listed contact Rusty
Okoniewski, A D M 243, x 2 6 7 1 .
Fringe Benefit Rates - Full time employees 16.44 percent S&W;
OPS employees .5 percent S&W; Students .3 percent S&W.
Indirect cost (Overhead) 55.8 percent S&W.

US/OE

Teachers and Parents Radio Series (due date—July
25) Research, design, produce, and distribute a new
radio series on parents and teenagers.

US/DOE

Cost Calculation Support to Aid the Office of Fuel
Conversion, Energy Regulatory Administration (due
date—July 14).

NHC

The National Humanities Center Fellowship
Program (due date—Jan. 20, 1981) A n institute for
advanced study created to encourage scholarship in
the humanities.

FIO

The Florida Institute for Oceanography (due date—
various due dates) FIO is soliciting proposals for use of
its ship, the R/V Bellows, for oceanographic teaching
and research programs.

NASA

Study of Vapor Inflow Into a Capillary Acquisition
Device (due date—July 14).

NEH

National Endowment for the Humanities Special
Institutes (due dates—various due dates) Special
institutes in the fields of History and Social Sciences,
Language Literature and Theater, Philosophy, and
selected special topics.

US/DOT

Geometric Design Requirements in Highway Work
Zones (due date—July 8).

US/DOT

Geometric Treatments for Reducing Passing
Accidents at Rural Intersections on Two-lane
Highways (due date—July 14).

NSF

Specialized Engineering Research Equipment
Grants (due date—Nov. 1, 1980, new date) Funds for
research equipment in the Engineering and Applied
Science fields.

NSF

Science for Citizens-Forums, Conferences and
Workshops (due date—July 1 5) Programs to
encourage scientists to participate in public activities
aimed at the resolution of local or regional policy
issues w i t h significant scientific and technical aspects
and to provide scientific and technical expertise to
citizens and citizen groups.

NSF

Program for the Analysis of Science Resources (due
date—Nov. 15) SRS welcomes programs for studies
under its program for the Analysis of Science
Resources. These studies are expected to focus on:
1. training and employment of scientific and technical
personnel;
2. funding of scientific and technical activities;
3. scientific and technical employment forecasting;
4. quantitative studies of the impacts and outputs of
scientific and technical activities.

FSU

Graduation speaker E. T. York Jr., retiring SUS chancellor, was the
recipient of the prestigious president's medallion, bestowed by
President Colbourn. for his dedicated service to the university system
from 1975-80.

Roberta Ann Stacey receives her commission in the Air Force from
Lt. Col. Lou Same/son during ceremonies for AFROTC grads. Roberta,
who was Cadet Colonel while a member of the UCF unit, is headed for
pilot training, her degree in computer science safely tucked away.

Grantsmanship Seminar—Aug. 2 8 and 2 9 . 1 9 8 0 A n
intensive two-day workshop intended primarily to
those new to grant writing. Fee $1 25 per participant.
1.2 CEU's awarded by FSU for participation.

A note to musicians:
join the summer band
Are you a musician who could
lend a little time and talent to
UCF's Summer Band? Or possibly
you know area high school,
community college, or university
students who would like to
participate in the nine-week
program.
If so, circle Tuesdays on your
calendar as rehearsals get
underway at the Music Rehearsal
Hall this week.
Meeting at 7 p.m. weekly, the
program will be under the direction
of Jerry Gardner, UCF's newly-

appointed University band director.
If you missed this week's
session, not to worry—join the
" j a m " next week. There's no
charge.

Classified
For Sale: 1972 Holiday Traveler,
27-foot, sleeps five, totally selfcontained. Excellent condition. Call
365-5328.
For Sale: Adorable dachshund
puppies. AKC registered. Red. Call
x2371.

Rosemary Johnson, Longwood finance major, receives
congratulations from Michael K. Saunders, president of the UCF
Alumni Association, as winner of the $1,000 Millican Scholarship for
her outstanding scholastic achievement and service to the University
and the community.

i

Wednesday, June 25, 1980

A ptoud moment for The/ma Dudley, long-time Orlando educator,
who received an honorary Doctor of Humanities degree. President
Co/bourn offers
congratulations.
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An honorary Doctor of Public Service was awarded
posthumously
to the late Howard Phi/lips, Orlando philanthropist.
Accepting the
award from President Co/bourn was H. E. Johnson, executive director
of the Dr. Phillips
Foundation.

Graduation
. . . a time
for honor
Commencement,
1980. A special
time at the University, as more than
1,000 graduates, their families,
fpends, and a number of special
guests took part in one of academe's
oldest and finest traditions. Special
recognition was paid to retiring
Chancellor E. T. York Jr., and to two
honorary degree recipients. But the
day belonged to the graduates, and the
expressions on their faces—and their
parents' and spouses'
faces—attested
to the fact that Commencement Day,
1980, was a special one.

•
Photos by Bernal Schooley

A sea of mortarboards and happy faces greeted the bright morning of June 13, 1980, as graduation
ceremonies
were moved this year to a cooler location—the grassy area southwest of the Humanities and Fine Arts Bui/ding.

I
*

Standing from his wheelchair to receive a congratulatory
handshake from Dan Chapman, University registrar, Robert Baker
proudly accepts his degree in Social Sciences following more than 10
years of dedicated effort.

We don't know this obviously jubilant graduate's name—he got
away before we could jot it down—but we do know he is a College of
Business Administration grad. He used his mortarboard as a billboard
to proudly proclaim he "finally"
graduated.
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Employment Opportunities

Career
Opportunity
Line
275-2778

The University of Central Florida is
an Equal Opportunity / Affirmative
Action Employer.

The Division of University Personnel
Services lists the following available
positions at UCF. They are listed by job
title, department minimum qualifications,
annual salary range, bi-weekly salary, and
closing date for applications. It is the
responsibility of the applicant to
successfully complete any required
performance and/or written exams prior to
being considered for a specific job opening.
Tests are administered by appointment
only, on a limited but continuous basis. If
you are unable to schedule an exam for a
current vacancy before the posted closing
date, we encourage you to proceed with
the exam so that you will be eligible for
the next position in that class which
becomes available. All test scores are valid
for four years. For information on any
required exams, as well as further details
on these positions, contact Personnel at
x2771. A listing of available faculty
positions within the SUS is available on
request at the receptionist's desk (ADM 230).

Career Service
Athletic Trainer (Intercollegiate Athletics).
Four year degree in physical education or
physical therapy plus three years experience
in physical education or physical therapy.
Prefer one year experience at college or
university level and certified member of
National Athletic Trainers Association.
$11,337.84-$14,908.32, $434.40. 6/25.

The UCF Report
The UCF Report provides
official information and news for
the faculty and staff of the
University of Central Florida. It is
published every Wednesday
during the academic year, and biweekly when classes are not in
session and during the summer,
at a cost of $1 58, or 7 cents per
copy. For further information on
any material appearing in this
report, contact K. G. Sheinkopf,
director, Office of Information
Services, Administration
Building, Room 395-K, phone
275-2504.
Permission is granted to reprint
or to excerpt material from The
UCF Report for use in other
media.
Deadlines
All news, photographs and
calendar announcements for The
UCF Report must be submitted to
the Office of Information Services
by Thursday noon of the week
preceding publication.
Publicity Contact
Call Barth Engert, Public
Affairs, x2848, for assistance in
publicizing programs or events in
the local media.
Editor: Maxine Bowers
Editorial Assistant: Jackie Wartell

UCF
Information
Services

Equal Opportunity Coordinator II
(President's Office). BA degree and three
years experience in manpower development
and training, social work, personnel,
business administration, community
organization, counseling, vocational
education, or vocational rehabilitation.
Progressively responsible experience may
be substituted on a year-for-year basis for
college training. Written test required.
Prefer EEO experience. $ 15,117.12$20,253.60, $579.20. 6/25.
Electronic Technician II (Instructional
Resources). Graduation from high school,
supplemented by an approved training
course in radio or electronic equipment
installation and repair and two years of
experience in the installation, maintenance,
and repair of AM and FM communication
systems, radios, or other electronic
equipment. Must have first class radio
telephone operator license. Prefer
experience with color cameras such as IVC
500A and familiarity with color phasing and
FCC standards on blanking intervals and
operation and maintenance of video
production switches. $11,985.12$15,827.04, $459.20. 6/25.
Secretary II (Political Science). High school
graduation and one year of secretarial
experience. Written and typing exams.
$7,224.48-$9,166.32, $276.80. 6/25.
Secretary IV (Respiratory Therapy).
Graduation from high school and three years
of secretarial experience. Written and typing
exams. Prefer budget, payroll and

University
new staff
We welcome the following new
employees:
Susan Fleming (secretary II,
Public Service Administration)
received an AA in humanities from
Valencia Community College and
is a UCF student majoring in
Communicative Disorders. A native
of Orlando, she previously worked
for a local pediatrician, and her
hobbies are cooking, crafts, and
water sports,
Monika B. Cooper(accountclerk
II, Payroll Section) of Orlando,
originally is from Recklinghausen,
Germany. She comes to UCF from
Mears Motor Livery Corp. in
Orlando. Monika has a ten-yearold child and enjoys sewing and
classical music.
Robert J . Heckel (associate
director, Small Business
Development Center) joins UCF
from Stetson University, where he
was an assistant professor. He
holds a BA in business
administration from the College of
William & Mary, and an MBA in
marketing from Syracuse (N.Y.)
University. Interested in bowling,
travel, and reading, he and his
wife, Martha, and daughter,
Heather, are from Orange city, Fla.
Linda Vail (secretary III, Center
for Economic Education) returns to
UCF and the College of Business
after spending the past two years
self-employed as a freelance
interior designer. A native
Orlandoan, she holds an AS in
interior design from Seminole
Community College, and enjoys
boating. Linda and her husband,

supervisory experience. $9,667.44$12,569.76, $370.40.6/25.
Secretary II (Teaching Analysis; Athletics).
High school graduation and one year of
secretarial experience. Written and typing
exams. Athletics prefers shorthand.
$7,224.48-$9.166.32, $276.80. 6/25;
7/02.
Bookstore Supv.-Textbooks (Bookstore).
High school graduation and four years of
experience in buying and selling books, two
years of which must have been in buying
and selling textbooks in a university
bookstore. $10,210.32-$ 13,321.44,
$391.80.6/25.
Clerk Typist III (Athletics). High school
graduation plus two years of clerical
experience. Written and typing exams.
Contract and Grant position. $7,579.44$9,667.44, $290.40. 7/02.
Custodial Supv. Ill (Building Services). High
school graduation and three years of
experience in cleaning and sanitation work,
one of which must have been in a
supervisory capacity. Hours: 5:45 a.m. to
2:45 p.m. $9,187.20-$11.901.60, $352.
7/02.
Information Spec. I (Athletics). Graduation
from four year university. Prefer knowledge
of university public relations specifically in
women's athletics. Ability to write news
and feature stories. Written exam required.
Contract and Grant position. $10,210.32$13,321.44, $391.20. 7/02.
Personnel Tech. I (Personnel). Four year
degree or four years of personnel

welcomes
members
George, and their daughter, Mary,
live in Oviedo.
Joan Reid (secretary III, Biology)
has worked for UCF part-time and
full-time since 1970, and received
her BA here in 1975. Born in Cairo,
III., she and her husband, Michael,
live in Oviedo. Joan's hobbies
include horseback riding, travel,
and reading.
Pat Lowe (personnel tech.,
Personnel) received her BS degree
from Alabama State University in
Montgomery, and previously was
an employment staff assistant for
Winter Park Telephone. A native of
Winter Park, she and her husband,
Willie, and 11 -month-old son,
Sean Quincy, live in Orlando. Pat
enjoys playing the flute, sewing,
and is interested in fashion.
Arthur S. Macek (computer
operator II, Computer Science) of
Sanford, comes to UCF from C&S
Data Process, and has an AA from
Seminole Community College. He
is married, with two children, and
his special interests include
tennis, surfing, and frisbee.
Jean H. Lloyd (buyer, Bookstore)
is from New Hartford, N.Y., and
currently lives in Orlando.
Also new to the University is
Deborah Corde (data entry
operator, Alumni Relations).
Leaving UCF are Karen Bradford
(Natural Sciences), Sherrill
Buckner (Bookstore), Priscilla
Cooper (FSEC), Juanita Morgan
(Bookstore), Glynn Simmons
(Public Service Administration),
and Sandra Turner (Finance and
Accounting).

experience. Written exam required. Prefer
four year degree and experience in the
areas of workmens compensation and
benefits. $10,753.20-$ 14,094, $412.
7/02.
Clerk Typist II (Purchasing). High school
graduation and one year of clerical
experience. Written and typing exams.
$6,577.20-$8,289.36, $252. 6/25.
Clerk Typist II (Village Center). High school
graduation and one year of clerical
experience. Written and typing exams. Part
time 8 a.m. to 1 p.m. $3.15/hour. 7/02.
Secretary II (EECS/Dean's Office). High
school graduation and one year of clerical
experience. Written, typing, and shorthand
exams. Temporary through Jan. 2, 1981.
$7,224.48-$9,166.32. $276.80. 7/02.
Secretary II (Admissions). High school
graduation and one year of clerical
experience. Written and typing exams.
$7,224.48-$9,166.32, $276.80. 7/02.

v

O P S Temporary
Custodial Worker (Building Services).
Ability to follow written and oral
instructions. Hours 6 a.m. to 4:30 p.m.
$3.10/hour. 6/25.

Center needs
your "trash
/1

The UCF Child Care Center is
sponsoring a Summer Day Camp
for elementary children during the
summer quarter and the staff needs
your throwaways. " W e are looking
for donations of puzzles, table
games (checkers, Monopoly, etc.),
books, records, outdoor game
equipment, anything suitable for
the elementary-age child," Dolores
Burghard, director, said. " W e could
use S&H Green Stamps, too."
For arts and crafts projects, the
Center can use bits and pieces of
almost anything—a partial list of
items needed include: coffee cans,
tuna cans, yarn, string, rope, old
greeting cards, magazines, ribbon,
lace, trims, thread, old jewelry,
shells, wire coat hangers, nylons,
material remnants, baby food jars,
old crayons, scissors, and
sandpaper.
Drop donations by the Child Care
Center or call x2726 for pick-up
service from locations on campus.
And remember, the Center's
paper drive is still in full swing. .
Staff members ask that newspapers
and magazines be bundled
separately.

Post this mental note
New rates for non-profit bulk
mailings go into effect at 12:01 a.m.
July 6. Any department w i t h a
supply of 3.1 -cent pre-cancelled
embossed envelopes or metered
stamps on hand may continue to
use them through Sept. 1 provided
that additional postage of 0.4
cents is paid, according to the
Postal Service.
If you have any questions
regarding bulk mailing—or any
other postal problems—call Wilma
McCollum, campus postmistress,
x2400.
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